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INTRODUCTION
Congratulations on taking the right step towards knowing your rights at work.
The NT Working Women’s Centre is pleased to release Edition 5 of Women & Work.
We hope that the women of the Northern Territory find this publication useful in their working
life.
The NT Working Women’s Centre, which assists thousands of women in the Northern
Territory each year, is only too aware of the extent and magnitude of problems working
women face. It is important that women are well informed about their workplace rights in
employment and the systems that exist to protect their rights.
Since conditions, entitlements and situations differ widely from one workplace to another,
and since there are changes to employment legislation year to year, we strongly advise
women with problems or concerns at work to seek specialised information and assistance
when it is required.
This series of factsheets has been produced to provide NT women with general information
about their rights and entitlements, as well as their responsibilities and an overview of
employment law. Women who are aware of their rights are in a stronger position to make
informed decisions at work and will know how and where to take action to address a problem
at work.
Regards

